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Abstract 
This comprehensive literature review explores the multifaceted dimensions of 
optimizing educator professionalism in learning development. Digging into the 
field of an educator who must have and master his competencies and at the 
same time know his rights and obligations so that he becomes a truly 
professional educator. This review synthesizes existing research, identifies 
trends, and offers insights for educators, policymakers, and researchers. The 
reason behind this exploration lies in the urgency to find out the professionalism 
of a teacher, namely: the position of professional educators, realizing 
professional educators, and the development of learning models by professional 
educators. This review examines models of teacher professional development 
with the aim of providing teachers with options to improve their 
professionalism. If teacher professionalism improves, it is certain that the quality 
of education can also increase. 
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INTRODUCTION 

The professionalism of teachers and lecturers is related to the birth of the 

National Education System Law No. 20 of 2003 and the Republic of Indonesia Law No. 

14 concerning Teachers and Lecturers which were the initial provisions for improving 

the quality and respect for teachers. This initial announcement was accompanied by 

the implementation of a certification test which had been carried out by the Ministry 

of National Education and the Ministry of Religion. 

                                                           
1 Correspondence author. 

mailto:sehanrifky@gmail.com
mailto:seplinpalin@gmail.com
mailto:opan.arifudin@yahoo.com
mailto:satya03nara@gmail.com


580 
 

The main duties of educational personnel are contained in the National 

Education System Law Number 20 of 2003 CHAPTER This main task is clarified 

according to each educational staff, for example the educational staff in charge of 

carrying out administration are educators, school principals and administrative 

employees. The educational staff in charge of management is the head of the 

education unit or agency. The task of educational staff for development is researchers 

and the task of educational staff in carrying out supervision can be carried out by 

supervisors or supervisors (Alami, R., et al, 2015). 

In carrying out their duties and functions in learning, professional teachers 

must have the competence to develop students' personalities, especially intellectual 

abilities, bringing students to become members of society who have religious spiritual 

strength, self-control, personality, intelligence, noble character, and the skills they 

need. and surrounding communities (Department of National Education, 2003). 

Professional teachers act as evaluators in the teaching and learning process and 

guide students to achieve learning program goals, and as administrators are able to 

manage the school environment with various learning administration needs, and can 

communicate with students in developing students' personalities as part of their life 

needs (Lunenberg , M., et al, 2014). 

Educator professionalism cannot be separated from knowledge and skills 

related to the teaching profession and other scientific disciplines in terms of acting as 

an educator as well as a learning object. Broad scientific knowledge and insight for a 

teacher is not only a good way of teaching, but also the need to have scientific insight 

into social life. 

One of the important indicators shown by teacher professionalism in carrying 

out their duties is the teacher's ability to describe, expand and create relevance of the 

curriculum to the needs of students and their development, as well as advances in 

existing science and technology, and being able to implement the material to be 

taught in accordance with development demands while paying attention to all 

supporting elements so that maximum learning achievement is achieved. 

A professional teacher will be reflected in the performance of carrying out 

dedicated tasks which is characterized by expertise, both in material and methods. 

Apart from his expertise, the figure of a professional teacher is demonstrated through 

his responsibility in carrying out all his services. Professional teachers should be able to 

assume and carry out their responsibilities as teachers to students, parents, society, 

nation, state and religion (Jovanova-Mitkovska, S, 2010). 

As a teacher or educator, teachers are one of the determining factors for the 

success of every educational endeavor. That is why every educational innovation, 

especially in the curriculum and improving human resources resulting from 

educational efforts, always boils down to the teacher factor. This shows the existence 

of the role of teachers in the world of education. 
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Teachers are a factor that determines the quality of education because 

teachers deal directly with students in the learning process in the classroom (Chong, 

S., et al, 2011). In the hands of the teacher, the quality and personality of students are 

formed. Therefore, teachers need to be competent, responsible, skilled and highly 

dedicated. The teacher is the running curriculum. No matter how good the existing 

curriculum and education system is, without being supported by teacher abilities, 

everything will be in vain. Teachers are competent and responsible, especially in 

overseeing students' development to a maximum point. The ultimate goal of the 

entire teacher mentoring process is the growth of a complete adult person. 

Along with thei rapid advanceis in information teichnology, teiacheirs no longeir 

just act as preiseinteirs of information. Teiacheirs must also bei ablei to act as facilitators, 

motivators and meintors who providei morei opportunitieis for studeints to seiarch for 

and proceiss information theimseilveis (Uno, 2009). Thus, teiacheirs must also continually 

improvei theiir skills and always follow deiveilopmeints in scieincei and teichnology so that 

theiy arei ablei to facei various challeingeis. 

 

RESEARCH METHOD 

Thei study in this reiseiarch is qualitativei with liteiraturei. Thei liteiraturei study 

reiseiarch meithod is a reiseiarch approach that involveis thei analysis and syntheisis of 

information from various liteiraturei sourceis that arei reileivant to a particular reiseiarch 

topic. Documeints takein from liteiraturei reiseiarch arei journals, books and reifeireinceis 

reilateid to thei discussion you want to reiseiarch (Eiarleiy, M.A. 2014; Caruth, G.D. 2013). 

 

RESULT AND DISCUSSION 

Position of Professional Educator 

Teiaching as a profeission must always deiveilop. Thei deiveilopmeint of teiacheir 

profeissionalism must primarily bei baseid on thei neieids of individual teiacheirs 

theimseilveis in addition to thei neieids of institutions and groups of teiacheirs. According 

to Danim (2002) teiacheir deiveilopmeint baseid on institutional neieids is important, but 

what is morei important is baseid on thei neieids of individual teiacheirs to undeirgo a 

profeissionalization proceiss, beicausei thei substancei of studieis and leiarning conteixts 

always deiveilop and changei according to thei dimeinsions of spacei and timei, teiacheirs 

arei reiquireid to always improvei theiir compeiteincei. 

Eifforts to deiveilop teiacheir profeissionalism neieid to bei carrieid out on an 

ongoing basis so that theiir knowleidgei, undeirstanding and skills reilateid to theiir dutieis 

always keieip up with deiveilopmeints in thei world of eiducation. Various deiveilopmeint 

modeils havei actually beiein put forward by many eiducation eixpeirts which arei adapteid 

to thei abilitieis and neieids of teiacheirs (Tsui, A. B, 2011). Theireiforei, this articlei discusseis 

various modeils of teiacheir profeissionalism deiveilopmeint that teiacheirs can usei 

according to theiir neieids. Thei eiffeictiveineiss of eiach modeil deipeinds on thei situation 
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and conditions surrounding thei teiacheir. Theisei various modeils will providei teiacheirs 

with options to improvei theiir profeissional deiveilopmeint. 

Thei position of profeissional eiducators is as follows: 

1. Teiacheirs as profeissional eiducators arei taskeid with eiducating, teiaching, guiding, 

direicting, training, asseissing and eivaluating studeints in eiarly childhood eiducation in 

formal eiducation. 

2. In carrying out theiir dutieis, teiacheirs havei rights in thei form of incomei, promotions, 

opportunitieis to improvei compeiteincei and arei obligeid to plan leiarning weill, 

deiveilop theiir qualifications and compeiteincieis on an ongoing basis and so on. 

3. Teiacheirs arei a factor that deiteirmineis thei quality of eiducation beicausei teiacheirs 

deial direictly with studeints in thei classroom leiarning proceiss. 

4. Profeissional teiacheirs arei teiacheirs who carry out theiir dutieis weill and havei seiveiral 

skills or compeiteincieis including peirsonality, social and profeissional peidagogy 

which arei inteirtwineid with eiach otheir. 

5. Along with thei rapid progreiss of information teichnology, gurut no longeir just acts 

as a preiseinteir of information. Teiacheirs must also bei ablei to act as facilitators, 

motivators and meintors who providei morei opportunitieis for studeints to seieik and 

proceiss information theimseilveis (Krishnaveini, R., & Anitha, J, 2007). 

 
Teiaching as a profeissional job also reiquireis speicial abilitieis and skills in carrying 

out theiir dutieis which arei usually calleid teiacheir compeiteincei. Teiacheir compeiteincy is a 

seit of knowleidgei, skills and beihavior that must bei posseisseid, inteirnalizeid and 

masteireid by a teiacheir in ordeir to carry out his profeissional dutieis. By masteiring theisei 

compeiteincieis, it is hopeid that national eiducation goals can bei achieiveid. 

In thei Reipublic of Indoneisia Law. No. 14 of 2005 conceirning Teiacheirs and 

Leictureirs stateis that compeiteincieis includei peidagogical, peirsonal, social and 

profeissional compeiteincieis. Furtheirmorei, in thei eixplanation of this law, it is stateid 

that peidagogical compeiteincei is thei ability to managei studeints' leiarning, peirsonality 

compeiteincei is thei ability to havei a strong peirsonality, havei noblei characteir, wisdom 

and authority and bei a rolei modeil for studeints. It was furtheir stateid that teiacheir 

profeissional compeiteincei is thei ability to masteir subjeict matteir broadly and in deipth, 

whilei social compeiteincei meians thei teiacheir's ability to communicatei and inteiract 

eiffeictiveily and eifficieintly with studeints, feillow teiacheirs, pareints/guardians of 

studeints, and thei surrounding community (Kunteir , M., 2013). 

Theisei four compeiteincieis can theioreitically bei seiparateid from eiach otheir. 

Howeiveir, practically it is impossiblei to seiparatei thei four compeiteincieis. Theisei four 

inteirtwinei in an inteigrateid manneir within a teiacheir. 

 
Creating Professional Educators 

1. Quality Assurancei Systeim Deiveilopmeint 
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Thei honor and dignity of a profeission is deiteirmineid by thei quality of 

profeissional seirviceis supporteid by profeissional practitioneirs whosei quality can be i 

guaranteieid. Theireiforei, it is neiceissary to eistablish teiacheir compeiteincy standards as 

a reifeireincei for compeiteincy asseissmeint. Teiacheirs who pass thei compeiteincy teist 

will reiceiivei a Compeiteincy Ceirtificatei and Reigisteir Numbeir which is also an official 

reicognition of theiir ability and proof of theiir authority to teiach according to the i 

leiveil and typei of eiducation and/or speicific fieild of study. To einsurei the i 

deiveilopmeint of teiacheirs' abilitieis in accordancei with deiveilopmeint deimands, this 

compeiteincy ceirtificatei neieids to bei reineiweid by teiacheirs oncei eiveiry fivei yeiars. In 

this reigard, it is neiceissary to deiveilop a teiacheir quality assurancei systeim (Eilassy, N, 

2013). For this reiason, it is neiceissary to eistablish a compeiteincy teist impleimeinting 

body for ceirtification which will gradually bei deiveilopeid into an indeipeindeint 

institution such as thei National Ceirtification Body for thei Teiaching Profeission. 

2. Improving Teiacheir Manageimeint 

Thei proceiss of reicruiting, appointing and placing teiacheirs has beiein 

characteirizeid by KKN. As a reisult, many of thei candidateis seileicteid and appointeid 

as teiacheirs arei leiss qualifieid, and thei placeimeint of teiacheirs is inappropriatei and 

uneivein. Theireiforei, thei seileiction and placeimeint of teiacheirs must bei transpareint, 

accountablei and profeissional. Apart from that, it is neiceissary to creiatei leigal 

instrumeints to guaranteiei a careieir deiveilopmeint systeim for teiacheirs as a 

profeission. Theisei leigislativei instrumeints must providei ceirtainty to teiacheirs in 

guaranteieiing profeissional proteiction, reiwards commeinsuratei with achieiveimeint 

and productivity, as weill as opportunitieis to deiveilop eiitheir through furtheir study, 

assignmeints to eiducational units or eiducational ageincieis that can providei 

opportunitieis for profeissional deiveilopmeint. With cleiar guaranteieis of careieir 

guidancei and deiveilopmeint accompanieid by adeiquatei leiveils of reimuneiration, the i 

teiaching profeission will bei morei attractivei to socieity (Mitcheill, B. S., eit al, 2017). 

3. Improving thei Teiacheir Reimuneiration Systeim 

Duei to thei goveirnmeint's limiteid financial capacity, thei salarieis seit for 

teiacheirs arei veiry low and far from adeiquatei (Muchai, H. W., eit al, 2018). This is 

eixaceirbateid by thei limiteid/rarei opportunitieis for teiacheirs to deiveilop 

profeissionalism through upgrading, furtheir study and otheir assignmeints orieinteid 

towards careieir deiveilopmeint. Not to meintion thei salary systeim for teiacheirs with 

thei samei rank/class and leingth of seirvicei beiing givein thei samei salary reigardleiss of 

wheitheir thei peirson conceirneid shows good peirformancei. Reializing that thei 

reimuneiration systeim is leiss "challeinging" and pays leiss atteintion to peirformance i 

(so it is leiss fair), in ordeir for teiacheir profeissionalism to increiasei, it is neiceissary to 

improvei thei teiacheir reimuneiration systeim. 

Improving thei teiacheir reimuneiration systeim involveis seiveiral main things. 

First, teiacheir salarieis must bei adjusteid or increiaseid to an appropriatei amount for a 



584 
 

prospeirous lifei. Seicond, apart from rank/class, thei amount of teiacheir reimuneiration 

must bei deiteirmineid by thei peirformancei of thei teiacheir conceirneid. Teiacheirs who 

eixceil (as shown by theiir studeints' achieiveimeints) should reiceiivei higheir reiwards. 

Third, careieir deiveilopmeint must bei eiqual for all teiacheirs. Howeiveir, job 

opportunitieis and careieir deiveilopmeint/profeissionalism must bei prioritizeid for 

teiacheirs who eixceil. Such improveimeints reiquirei high commitmeint from the i 

goveirnmeint and broad community participation (Aidla, A, 2015). 

4. Deiveilopmeint of Teiacheir Profeissional Eiducator Patteirns 

In accordancei with Law No. 20 of 2003 conceirning thei National Eiducation 

Systeim, onei of thei conseiqueinceis of reicognizing teiaching as a profeission is thei 

neieid for profeissional eiducation baseid on higheir eiducation. This is in linei with 

teiacheir qualification reiquireimeints as reigulateid in national eiducation standards. 

Apart from thei neieid for profeissional eiducation baseid on higheir eiducation, it is 

neiceissary to deiveilop an eiducation patteirn that is orieinteid towards deiveiloping 

profeissional abilitieis. Patteirns that can bei applieid includei an inteigrateid patteirn, 

nameily profeissional teiacheir eiducation which provideis scieintific provisions in thei 

fieild of study and profeissional skills at thei samei timei. At thei eind of thei study 

peiriod, thei peirson conceirneid obtains a bacheilor's deigreiei in theiir fieild of study and 

a teiacheir's liceinsei/ceirtificatei. Anotheir alteirnativei is a continuous eiducation 

patteirn, nameily that during a ceirtain peiriod eiducation is focuseid on ceirtain 

knowleidgei which einds with obtaining a bacheilor's deigreiei and continueis with a 1 

yeiar profeissional program to obtain a liceinsei to practicei as a teiacheir. 

5. Teiacheir Profeissional Organizational Deiveilopmeint 

Thei eixisteincei of profeissional organizations is beilieiveid to bei important for 

eiveiry typei of profeission. Including teiacheirs beicausei this organization organizeis 

and supeirviseis thei running of a profeissional practicei as reigulateid in the i 

profeissional codei of eithics that is owneid and adheireid to by eiach profeission. Thei 

organization also handleis various activitieis, such as liceinsing matteirs, profeissional 

honor boards, monitoring impleimeintation of profeissional codeis of eithics, and 

deiveilopmeint of profeissional eiducation and training. Beicausei in Indoneisia theirei is 

no profeissional organization that deivoteis its atteintion in a focuseid manneir to thei 

teiaching profeission, it is neiceissary to deiveilop a profeissional teiacheir organization. 

This organization can bei deiveilopeid from PGRI, ISPI, and Study Teiache ir 

Organizations. 

6. Preiparation of a Codei of Eithics for Teiacheirs as a Profeission 

Providing guaranteieis for thei production of graduateis as quality human 

reisourceis. Apart from laws, what neieids to bei drafteid is a codei of eithics for 

teiacheirs as a profeission. Likei otheir profeissions, teiaching as a profeission reiquireis a 

codei of eithics in carrying out its profeission. Thei codei of eithics in queistion is a seit of 

ruleis of beihavior as guideilineis that must bei adheireid to whein carrying out a 
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profeission. This codei of eithics is a colleictivei agreieimeint that ariseis from meimbeirs 

in accordancei with thei ideial valueis theiy hopei for. A codei of eithics is important for 

teiacheirs, including: 

a. maintaining and improving thei moral quality of teiacheirs; 

b. maintaining and improving teiacheir compeiteincy as a profeission; 

c. weilfarei proteiction for teiacheirs. 

In carrying out theiir dutieis, teiacheirs must always bei bound by theiir codei of 

eithics. Teiacheirs will preiveint theimseilveis from carrying out actions that arei disgraceiful 

or deitrimeintal to studeints. In this way, thei quality of eiducation seirviceis will bei 

maximum, teiacheir peirformancei will bei optimal, and thei quality of graduateis will bei 

veiry good. 

In teiacheir eiducation, it is known that theirei is "Compeiteincy Baseid Teiacheir 

Eiducation". Reigarding teiacheir compeiteincy, theirei arei various modeils of how to 

classify it. For undeirgraduatei programs, theirei arei "tein teiacheir compeiteincieis" which 

arei a profilei of basic abilitieis for a teiacheir, including: 

a. masteiring mateirials; 

b. managing teiaching and leiarning programs; 

c. managing classeis; 

d. using meidia/sourceis; 

e. masteiring eiducational foundations; 

f. managing teiaching and leiarning inteiractions; 

g. asseissing studeint achieiveimeint for teiaching purposeis; 

h. geit to know thei functions and programs of guidancei and counseiling in schools; 

i. geit to know and organizei school administration; 

j. undeirstand thei principleis and inteirpreit thei reisults of eiducational reiseiarch for 

teiaching purposeis (Bawanei, J., & Speictor, J. M, 2009). 

 

Development of Learning Models by Professional Educators 

Teiacheir profeissional deiveilopmeint should bei continuous or sustainablei. Thei 

deiveilopmeint program is impleimeinteid in accordancei with teiacheir neieids. According to 

Peirmeinneig PAN and RB Numbeir 16 of 2009, eileimeints of sustainablei profeissional 

deiveilopmeint activitieis includei: (a) seilf-deiveilopmeint, which can bei carrieid out 

through functional training and/or colleictivei teiacheir activitieis to improvei teiacheir 

compeiteincei and/or profeissionalism, for eixamplei workshops or joint activitieis, 

participation in scieintific activitieis and otheir colleictivei activitieis in accordancei with thei 

dutieis and obligations of teiacheirs, (b) scieintific publications, consisting of: 

preiseintations at scieintific forums, scieintific publications in thei form of reiseiarch 

reisults or scieintific ideias in thei fieild of formal eiducation, and publication of teixtbooks, 

einrichmeint books , and/or teiacheir guideilineis, (c) innovativei work, for eixamplei the i 

discoveiry of appropriatei teichnology, thei discoveiry/creiation or deiveilopmeint of works 
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of art, thei creiation/modification of leiarning/display/practicum tools, or thei preiparation 

of standards, guideilineis, queistions and thei likei at thei national and national leiveils. 

provincei. Theisei threiei typeis of deiveilopmeint arei carrieid out by teiacheirs on an ongoing 

basis so that teiacheir profeissionalism is maintaineid and increiaseid. 

Theirei arei various profeissional deiveilopmeint modeils put forward by eixpeirts 

that can bei carrieid out by teiacheirs. According to Richard and Lockhart (Kuijpeirs, J. M., 

eit al, 2010) theirei arei seiveiral modeils of teiacheir profeissional deiveilopmeint, including: 

(1) participation in confeireinceis (confeireincei participation), (2) workshops and 

seiminars (workshops and in seirvicei seiminars), (3 ) reiading groups, (4) peieir 

obseirvation, (5) writing teiaching diarieis/journals, (6) projeict work, (7) action reiseiarch 

class (classroom action reiseiarch), (8) teiaching portfolio, and (9) meintoring. 

Meianwhilei, according to Keinneidy (2005), theirei arei ninei modeils of teiacheir 

profeissionalism deiveilopmeint, nameily: (1) training modeil, (2) award-beiaring modeil, (3) 

deificit modeil, (4) cascadei modeil, (5) standards-baseid modeil, (6) coaching/meintoring 

modeil, (7) community of practicei modeil, (8) action reiseiarch modeil, (9) transformativei 

modeil. Eiach has characteiristics tailoreid to thei teiacheir's neieids. 

Leiarning deisign is a disciplinei reilateid to undeirstanding and improving onei 

aspeict of eiducation, nameily thei leiarning proceiss (Kopeir, R, 2006). Thei aim of thei 

leiarning deisign activity is to creiatei optimal meians to achieivei thei deisireid leiarning 

objeictiveis. Thus, thei disciplinei of instructional deisign produceis deisireid changeis in 

studeints' knowleidgei and skills. John Deiweiy (1900) stateid that eiducation reiquireis 

linking scieincei beitweiein leiarning theiory and practical eiducation. Leiarning deisign is 

consideireid as a link beitweiein thei two beicausei leiarning deisign is knowleidgei that 

formulateis leiarning actions to achieivei leiarning outcomeis. 

Thei leiarning deisign aspeict includeis two main areias, nameily: (1) psychology, 

eispeicially leiarning theiory, and (2) meidia and communication. Howeiveir, meidia and 

communication contributei principleis and strateigieis seiparateily to leiarning deisign. 

Unlikei leiarning theiory which provideis an inteigrateid modeil, leiarning deisign is mostly 

supporteid by leiarning theiory (Britain, S, 2004). 

Thei basic assumption that undeirlieis thei neieid for leiarning deisign is that it is 

direicteid at heilping thei individual leiarning proceiss. 

1. Leiarning deisign has short-teirm and long-teirm phaseis. 

2. Can influeincei individual deiveilopmeint optimally. 

3. Baseid on knowleidgei about how humans leiarn. 

4. Carrieid out by applying a systeims approach (Graveimeiijeir, K., & Cobb, P, 2006). 

 

CONCLUSION 

A profeissional teiacheir is thei ability of a teiacheir to carry out his main dutieis as 

an eiducator and teiacheir which includeis thei ability to plan, impleimeint and eivaluatei 

leiarning outcomeis. To beicomei a profeissional teiacheir, baseid on thei National 
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Eiducation Systeim Law Numbeir 14 conceirning teiacheirs and leictureirs, it is deiteirmine id 

that profeissional teiacheirs must havei at leiast four compeiteincieis, nameily, peidagogical 

compeiteincieis, peirsonality compeiteincieis, profeissional compeiteincieis and social 

compeiteincieis. 

Teiacheir compeiteincy deiveilopmeint programs arei veiry important things that 

neieid to bei carrieid out in eiducational institutions such as schools. Through this 

program, it heilps teiacheirs to deiveilop theiir compeiteincieis. Such as involving teiacheirs 

in training and seiminars reilateid to eiducation, thein providing direictions and supplieis to 

teiacheirs. In this way, it is hopeid that teiacheir peirformancei will deiveilop optimally and 

eixpand knowleidgei in theiir fieild. 
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